Servant’s Community Church: Introduc6on to Serving on our Staﬀ
Who We Are: We are a small church community on the west side of Grand Rapids. Our church was
brought into being in 1981 in the building at 53 Deloney SW formerly used by Ninth Reformed Church.
On a typical Sunday morning about 90-100 of us gather for 10:00 worship, including about 30-35
children in their age-based worship experiences. Our worship services invite people to “come as you
are,” and are very informal. We strive to reﬂect the neighborhood in which we live, including members
who are of various ethnic, economic, vocaMonal, and social backgrounds, although we acknowledge that
we sMll have progress to make in this area. We seek to welcome all people with the sincere message,
“You belong!” We are a part of the Reformed Church in America (www.rca.org), the oldest Protestant
denominaMon in North America. We are truly a community church, connecMng with many people in our
neighborhood who may aUend other churches or none at all. Every Wednesday at 5:30pm we and many
of our neighbors gather at Servant’s Church for a free community dinner. This and other acMviMes
conMnue to build our connecMons with our community and are possible in part because of our strong
reliance on partnerships with other churches and individuals outside of our congregaMon.
Our Mission: Loving God. Loving people. Making disciples.
Our Vision: Servant’s Community Church envisions a community of transforma=on, seeking Christ’s
Kingdom, loving God and loving neighbor.
Our Values:
Compelled by the Gospel
Diversity and unity – in Christ
Sharing life together
Everyone is giDed and called to serve
Personal Qualiﬁca6ons for Staﬀ Members at Servant’s Community Church:
1. A personal and growing relaMonship with Jesus Christ, with a passion for God’s Word and His
people; a life of excellence and integrity
2. ParMcipaMon in the church and/or other organizaMons with an ability to organize, lead,
encourage, moMvate and work with others
3. Commitment to the mission and vision of Servant’s Community Church.
4. Personal commitment to the authority of the Word of God for all maUers of faith and life and
though`ul, supporMve engagement with the ministry and witness of Servant’s Church (see our
doctrinal standards at hUps://www.rca.org/about/theology/)
5. Appropriate wriUen and verbal communicaMon skills
6. Basic technological skills and the ability to learn and work with mulMple pla`orms while
considering new digital soluMons for ongoing improvement
7. A humble and teachable spirit; one who leads and learns by serving and being served
8. Ability to organize and plan for long-term goals and strategies
9. Adaptability to the changing demographics and needs of the congregaMon and community in
order to allow for the church to adapt to those needs, fully embracing the value of rich diversity
10. Spanish speaking ability is preferred, though not required.

